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Skills for Employability - Central and Southern Asia
What is Skills for Employability?

The Skills for Employability project aims to support skills development in Central and Southern Asia by strengthening national reforms in technical and vocational education and training (TVET) and encouraging closer links between education and industry.  Through college partnerships with the UK the project will establish industry-driven curriculum models in key sectors of the economy that equip young people with the technical and generic skills that employers require.  This will be supported by a series of themed workshops, seminars, awards and training sessions for policy makers and practitioners to facilitate international exchange of best-practice in TVET, promote inter-cultural dialogue and address the shared challenges of globalisation.
How will the project be delivered?

Skills for Employability will be delivered using a variety of approaches:

Partnerships will be established in key industry sectors between vocational colleges, TVET agencies and employers in the region and UK, with the aim of:

· Developing pilot industry-driven curricula in identified sectors
· Building capacity of staff to deliver industry-focussed curriculum

· Developing work-based learning and assessment techniques
· Developing transferable/employability skills programmes
· Developing leadership and management programmes for education managers

· Developing quality improvement strategies in training institutions
· Supporting professional development of teachers and trainers 
· Providing opportunities for international student exchange
· Sharing good practice in training delivery, institution management and employer engagement

Policy dialogue - a combination of intra-and inter-regional workshops, seminars, conferences and training programmes for policy makers and practitioners that facilitate exchange of good practice and raise awareness of:

· TVET as a vehicle for economic and social development

· the role of social partnerships and employers in training design and delivery

· occupational standards

· competence-based training and assessment methods
· credit and qualifications frameworks

· quality assurance and inspection in vocational training institutions
English for the World of Work programme will be developed aiming to:
· Facilitate access to international training materials, programmes and debates
· Increase the employability of TVET graduates
International Enterprise and Technology Awards for young people with the aim of:

· encouraging innovation and entrepreneurship
· rewarding excellence and creativity

· raising the profile of TVET amongst young people and employers
Why is the British Council undertaking Skills for Employability?

· The project supports national reforms in technical and vocational education, showing the UK to be a supportive partner for positive social change
· Skills for Employability will promote the UK as a world authority in international education, enterprise, innovation and employment

· It supports the Department for Education and Skills’ international strategy (Goal 1: equipping all children, young people and adults for life in a global society and work in a global economy  Goal 2: engaging with our international partners)

· Links with Prime Minister’s Initiative 2 focus on strategic partnerships for Further Education

· Meets British Council strategic priorities of building inter-cultural understanding and promoting positive change, and building ties for the UK’s creative and knowledge economy
Who will be involved?

Participating countries are Afghanistan, Bangladesh, Iran, Kazakhstan, Nepal, Pakistan, Uzbekistan and UK.
Skills for Employability aims to engage with a variety of stakeholders in Central and Southern Asia and UK, both at policy-making and training delivery level.  These include:
· Government Ministries with responsibility for education, training and employment

· National and provincial Government agencies with responsibility for education, training and employment

· Training institutions

· Employers (in key economic sectors)

· Employer’s federations, chambers of commerce and other social partners

· Principals, managers and teachers responsible for training delivery

· Students, learners and employees

· Local and international organisations with an interest in education, training and development

When will the project take place?

The project will operate from July 2007 until March 2011.
Phase 1 (July 2007 - March 2008):
September 2007 - Regional partner colleges identified
October 2007 -   UK partners colleges recruited via competitive application process


-  partnership development workshop for selected institutions

Nov - March 
-  Reciprocal visits from UK institutions to their regional partners
February 2008 - Inter-regional seminar for TVET policy makers on employer 

 engagement, quality assurance and qualifications frameworks

Phase 2 (April 2008 - March 2009):

April 2008 - Partnerships commence 3-year grant-funded collaborative activity

Themed workshops, seminars and study visits on building links with employers, introducing occupational standards, and competency-based training (TBC)

Piloting of English for the World of Work programme
Phase 3 (April 2009-March 2010):

Ongoing partnership activity and monitoring
Themed workshops, seminars and study visits on occupational standards development, quality assurance in TVET and developing qualifications frameworks (TBC)

Role-out of English for the World of Work programme
Launch of the Central and Southern Asia Enterprise and Technology Awards
Phase 4 (April 2010 - March 2011):
Ongoing partnership activity until March 2011

Themed inter-regional workshops, seminars and study visits to share good practice in TVET reform and development (TBC)

Ongoing promotion of English for the World of Work

Inter-regional Enterprise and Technology Awards
Final monitoring and evaluation  

For further information:

Please contact Tom Broadhurst, Project Manager:
E - tom.broadhurst@britishcouncil.org    
T - +44 (0) 207 389 4838 
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